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Organizational Introduction: Wisconsin Rural Partners  
 
Wisconsin Rural Partners, Inc. (WRP) was created in 1992 under the National Rural Development Partnership 
initiative which established a state-by-state network to improve the coordination of rural development programs 
and serve as a catalyst for future initiatives.  During the ensuing 27 years, WRP has been a dynamic and non-
partisan forum for identifying, discussing, and addressing issues affecting rural areas.   
 
As Wisconsin’s federally designated State Rural Development Council (SRDC), WRP embraces a comprehensive 
approach to rural development through collaboration and cooperation among a wide array of partners including 
local, state, tribal, and federal governments, as well as for-profit businesses and nonprofit private sector 
organizations. 
 
Simply stated, WRP strives to improve the quality of life in rural Wisconsin.  WRP is uniquely positioned to sponsor 
and promote collaborative activities designed to address of rural importance.  Since its inception, WRP has built a 
solid profile of rural leadership that is grounded by its work in local communities and extends to collaborative 
partnerships across a wide spectrum of communities and organizations. 
 
WRP is a neutral, nonprofit organization that brings together a cross section of residents, organizations and 
leaders that cross political affiliations and organizational boundaries to advance initiatives important to rural 
communities throughout the state.  From community centered initiatives that build upon local citizen-based 
efforts, to an annual statewide Summit, WRP is focused on addressing issues and building collaboration between 
community, state, federal, nonprofit, and private sector leaders. 
 
WRP has designed and implemented highly effective programming to identify and address key issues that impact 
rural life for more than 25 years.  The portfolio of events includes:    
 

• Annual Statewide Rural Summit conference; 

• Top Rural Development Initiative awards; 

• 4 annual Small Community forums; 

• Town-by-town community development listening and planning forums; and 

• State of Rural Wisconsin - a compendium of rural Wisconsin data. 
 

Mission: 
“The mission of Wisconsin Rural Partners is to coordinate the identification, discussion and problem solving of issues 
impacting rural communities in Wisconsin.” 

 
Vision:  
“Wisconsin Rural Partners will be Wisconsin’s voice for collaborative action on issues to grow rural communities.” 

 
Central Value: 
“Integration of community based solutions that support Wisconsin’s quality of life while promoting economic opportunity, 
social equality and environmental accountability” 

 
Theme: 
“Building Thriving and Resilient Rural Communities” 

 
Goals: 

• Build Collaborative Partnerships 

• Identify Critical Rural Needs 

• Coordinate Private/Public Community Leadership 

• Communicate Rural Policy Initiatives 
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Wisconsin Rural Partners is the voice promoting economic, social and community development for rural Wisconsin. WRP is a 
member of National Rural Development Partnership and Partners for Rural America. 
 

WRP is an active advocate for locally-based solutions focused on core issues and opportunities. WRP encourages 
private/public partnerships for sustainable rural community development.  WRP fosters and celebrates local 
initiatives and projects that promote stewardship and expansion of community and natural resources including: 
 

• Broadband Access and Adoption 

• Community Infrastructure and Systems  

• Child and Health Care Access  

• Housing Financing and Construction 

• Transportation Maintenance, Access and Use 

• Agriculture and Natural Resource Use and Conservation 
  



Page | 3  
 

What is Rural 

Many people have definitions for the term rural, but seldom are these rural definitions in agreement.  For some, 
rural is a subjective state of mind.  For others, rural is an objective quantitative measure.  The U.S. government, 
according to the Washington Post, has at least 16 different official definitions of the word “rural,” including 11 at 
the Agriculture Department alone.  The use of different definitions of rural by Federal agencies reflects the 
multidimensional qualities of rural America. 
 
In this article one point brought out for defining rural is, "The choice of a rural definition should be based on the 
purpose of the activity."1 For example, when looking for funding, it is helpful to clarify the definition of rural with 
the lending agency or foundation to be sure of your eligibility. The General Accounting Office, in its publication 
Rural Development: Profile of Rural Areas, pp. 26-31, discusses the three most common Federal definitions of 
rural: 
 
To fully understand concept of rural, you need to first understand how the Census Bureau defines and delineates 
urban areas.  The Census Bureau’s urban-rural classification is fundamentally a delineation of geographical areas, 
identifying both individual urban areas and the rural areas of the nation.  Urban areas, according to the Census 
Bureau, represent densely developed territory, and encompass residential, commercial, and other non-residential 
urban land uses.  The Census Bureau delineates urban areas after each decennial census by applying specified 
criteria to the census data.  The Census Bureau identifies two types of urban areas:  
 

• "Urbanized Areas" have a population of 50,000 or more. 

• “Urban Clusters" have a population of at least 2,500 and less than 50,000. 
 
In 2010, the Census Bureau identified 3, 573 urban areas – 486 urbanized areas and 3,087 urban clusters.   
 
Rural then, according to the Census Bureau, encompasses all populations, housing, and territories which are not 
included within an urban area. 
 
The Office of Management and Budget (OMB) designates counties as Metropolitan, Micropolitan, or Neither.  A 
Metro area contains a core urban area of 50,000 or more population, and a Micro area contains an urban core of 
at least 10,000 (but less than 50,000) population.  All counties that are not part of a Metropolitan Statistical Area 
(MSA) are considered rural.  Micropolitan counties are considered non-Metropolitan or rural along with all 
counties that are not classified as either Metro or Micro.  Under this definition Non-Metro counties contained 
46.2 million people, about 15% of the total population and covered 72% of the land area of the country in 2010. 
 
U. S.  Agriculture Department (USDA) Economic Research Service (ERS) uses a classification scheme that 
distinguishes metropolitan counties by the population size of their metro area, and nonmetropolitan counties by 
degree of urbanization and adjacency to a metro area.  This system is called Rural-Urban Continuum Codes.  
Under this system, the OMB metro and nonmetro categories have been subdivided into three metro and six 
nonmetro categories. Each county in the U.S. is assigned one of the 9 codes as follows: 
 

1 - Counties in metro areas of 1 million population or more 
2 - Counties in metro areas of 250,000 to 1 million population 
3 - Counties in metro areas of fewer than 250,000 population 
4 - Urban population of 20,000 or more, adjacent to a metro area 
5 - Urban population of 20,000 or more, not adjacent to a metro area 
6 - Urban population of 2,500 to 19,999, adjacent to a metro area 
7 - Urban population of 2,500 to 19,999, not adjacent to a metro area 
8 - Completely rural or less than 2,500 urban population, adjacent to a metro area 
9 - Completely rural or less than 2,500 urban population, not adjacent to a metro area 
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Nationally, the USDA ERC delineates the Metro and Non-Metro areas as follows: 
  

 
 
Figure 1 shows the RUCC codes for the counties in Wisconsin. 

 
Figure 1 

WI Counties by Rural-Urban Continuum Codes 
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Because counties tend to be quite large, county-based classification schemes can over-generalize the populations 

living within counties.  In many counties, particularly large counties, there remains a distinct risk of overlooking 

rural populations and having a county misclassified.  Misclassification of counties can occur based on population, 

commuting patterns and proximity to urban areas.  For example, Iowa is classified an urban county because of its 

adjacency to Dane County and the large number of residents who commute to Dane County for employment.  

Sauk County though, also adjacent to Dane County, is considered a rural county because the number of its 

residents commuting to Dane County represents a smaller portion of the total county population. 

This shows the flaws in using county-level classifications.  Accordingly, alternatives are being used to target rural 

people more precisely by using smaller scaled boundaries.  One of these classification systems that is being widely 

used in the Rural-Urban Commuting Area Codes (RUCA) Codes.  

RUCA Codes were collaboratively developed by the Health Resources and Service Administration's (HRSA’s) Office 
of Rural Health Policy (ORHP), the Department of Agriculture's Economic Research Service (ERS), and the WWAMI 
Rural Health Research Center (RHRC).  RUCA Codes are a relatively new Census tract-based classification scheme 
that utilizes the standard Bureau of Census Urbanized Area and Urban Cluster definitions in combination with 
work commuting information to characterize all of the nation's Census tracts regarding their rural and urban 
status and relationships.   
 
RUCA codes are divided into 33 different categories thereby capturing more variation in the type of 
rurality/urbanity.  Because the RUCA codes are assigned at the ZIP code level, they reveal greater variation in the 
extent of rural and urban differences than can be achieved when codes are assigned at the level of the county 
(e.g. metro/non-metro county distinctions and Urban Influence Codes). Further, because RUCA codes are divided 
into 33 different categories, they capture more variation in the type of rurality/urbanity. 
 
Typically the Census Bureau uses a four (4) category classification or a seven (7) category classification.  In the 
seven category classification, the categories are aggregated into the following: 
 

• urban core: 1.0, 1.1; 

• other urban: 2.0, 2.1, 3.0, 4.1, 5.1, 7.1, 8.1, 10.1; 

• large rural core: 4.0, 4.2; 

• other large rural: 5.0, 5.2, 6.0, 6.1; 

• small rural core: 7.0, 7.2, 7.3, 7.4; 

• other small rural: 8.0, 8.2, 8.3, 8.4, 9.0, 9.1, 9.2; 

• isolated rural: 10.0, 10.2, 10.3, 10.4, 10.5, 10.6. 
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Figure 2 shows Wisconsin areas using the RUCA Codes. 
 

Figure 2 
WI Areas Using RUCA Codes 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

So, arriving at a convenient and common definition of rural is difficult.  It is even harder to try to explain what is or 
is not a rural area.  The bottom-line is that the definition of rural is often tied to a grant or funding programs with 
a different definitions applying to different programs, often determining which local governments are eligible for 
rural aid money.  The WRP board has not taken a position in defining “rural.” We leave that determination to the 
person or organization participating in one of the WRP activities.  
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National Rural Development Partnership 

The National Rural Development Partnership has roots in the Rural Development Act of 1972, which directed the 
Secretary of Agriculture to coordinate a nationwide rural development programs with those of State and local 
governments. The Rural Development Policy Act of 1980 strengthened these provisions and called for a rural 
development policy and strategy, as well as annual updates. The first major federal initiative along these lines 
occurred in April 1989, with the formation of an Interagency Working Group on Rural Development within the 
White House Economic Policy Council. The working group was directed to analyze and evaluate existing Federal 
rural development programs and develop policy options for improving their coordination and execution. They 
issued a report entitled Rural Economic Development for the 90's: A Presidential Initiative in January 1990. What 
is today referred to as the National Rural Development Partnership was first called, in 1990, the President's 
Initiative on Rural America.  
 
In January of that year, the President ordered the Secretary of Agriculture to implement six proposals to improve 
the coordination of rural development programs and serve as a catalyst for future initiatives. One proposal was to 
form a President's Council on Rural America, with members drawn from farmers, State and local governments, 
rural businesses, and high-technology industries to advise the Federal Government on improving Federal rural 
development policy. A second was for each State to establish a rural development council to coordinate Federal 
rural development programs in its region. The Deputy Undersecretary for Small Communities and Rural 
Development was appointed to lead the interdepartmental rural development effort.  
 
The President's Initiative on Rural America later became the National Initiative on Rural America. Under the 
umbrella of the Under Secretary, individuals from various federal agencies and other organizations formed the 
Monday Management Group. Originally composed of representatives from 18 federal agencies, the National 
Governors' Association (NGA) and several public interest groups, this body developed the core implementation 
guidelines and structure for the Partnership.  
 
In a few years the membership of this group swelled upwards of 70 members and constituted the central body of 
the Partnership. The name of this group was changed to the National Rural Development Council in the winter of 
1994. At the same time, the National Initiative on Rural America was renamed the National Rural Development 
Partnership (NRDP) to better communicate the missions, principles, and roles of the participants. 
 
Mission of the NRDP was to improve the quality of life in rural America.  Specifically, the NRDP concentrated on 
ways to enable rural institutions to work together more effectively through communication, collaboration and 
cooperation.  An underlying concept is that one size does not fit all; therefore, the focus needed to be on 
partnerships that would develop creative solutions that would enable rural communities to achieve THEIR goals 
and objectives.  This approach incorporated and engaged federal, state, local, tribal, nonprofit and private sector 
interests in creating shared solutions to rural issues. 
 
State Rural Development Councils (SRDCs) form the primary component of the NRDP and bring together key rural 
players in their states to address critical community concerns and to respond to fast-breaking opportunities. 
SRDCs are responsible for creating their own mission, structure, operating guidelines, and action plan.  Each 
Council hires a senior-level executive director who works with the Council leadership. In addition to facilitating 
coordination and collaboration on a state level, SRDCs also work through a national network to affect major 
change on a regional and national level.   
 
Created by a memorandum of understanding between USDA and the state Governor, SRDCs are a collaborative 
partnership with representatives of the federal, state, local, and tribal governments, the private sector, and the 
nonprofit sector. The purpose of SRDCs is to promote rural development within the state.  They provide a 
connection between the government and the population and have been utilized to both spread new and updated 
information on government and private sector programs and opportunities.  In addition to information 
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dissemination, SRDCs through their success stories and other publications and work are ideal vehicles for 
feedback to the national office.  NRDP authorized the SRDCs, originally as part of the 2002 Farm Bill (P.L. 107-171), 
but later through reauthorization in the 2008 and 2014 Farm Bill. 
 

The following article, from the United States Department of Agriculture (USDA) website, provides additional background 
information on the development and implementation of the National Rural Development Partnership. 

 

 
 

National Rural Development Partnership 
 
The mission of the Partnership is to improve the quality of life in rural America. The National Rural Development 
Partnership (NRDP) is a multi-faceted organization bringing together partners from all levels of government as 
well as private for profit and non-profit organizations to address the needs of rural America. The National Rural 
Development Partnership acts as a non-partisan forum for identifying, discussing, and acting on issues affecting 
rural America. The NRDP does not supplant, duplicate, or compete with any program, but rather facilitates 
coordination and collaboration among its partners to improve implementation of rural programs. 
 
Background 
 
The National Rural Development Partnership (NRDP) works to strengthen rural America through collaboration and 
cooperation among its partners. The NRDP brings together partners from local, state, tribal, and federal 
governments, as well as from the for-profit and nonprofit private sector. 
 
State Rural Development Councils 
 
There are currently 28 State Rural Development Councils (SRDCs). The State Councils form the primary 
components of the Partnership and bring together key rural players in their states to address critical community 
concerns and to respond to fast-breaking opportunities. State Councils are responsible for creating their own 
mission, structure, operating guidelines, and action plan. Each Council hires a senior-level executive director who 
works with the Council leadership. 
 
In addition to facilitating coordination and collaboration on a state level, SRDCs also work through a national 
network to affect major change on a regional and national level. SRDCs provides a connection between the 
government and the population and have been utilized to both spread new and updated information on 
government and private sector programs and opportunities. In addition to information dissemination, SRDCs 
through their success stories and other publications and work are ideal vehicles for feedback to the national 
office. NRDP Authorization – originally part of the 2002 Farm Bill (P.L. 107-171), the NRDP was reauthorized in the 
2008 and 2014 Farm Bill. 
 
History 
 
The National Rural Development Partnership has roots in the Rural Development Act of 1972, which directed the 
Secretary of Agriculture to coordinate a nationwide rural development program with those of State and local 
governments. The Rural Development Policy Act of 1980 strengthened these provisions and called for a rural 
development policy and strategy, as well as annual updates. The first major federal initiative along these lines 
occurred in April 1989, with the formation of an Interagency Working Group on Rural Development within the 
White House Economic Policy Council. The working group was directed to analyze and evaluate existing Federal 
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rural development programs and develop policy options for improving their coordination and execution. They 
issued a report entitled Rural Economic Development for the 90's: A Presidential Initiative in January 1990. 
 
What is today referred to as the National Rural Development Partnership was first called, in 1990, the President's 
Initiative on Rural America. In January of that year, the President ordered the Secretary of Agriculture to 
implement six proposals to improve the coordination of rural development programs and serve as a catalyst for 
future initiatives. One proposal was to form a President's Council on Rural America, with members drawn from 
farmers, State and local governments, rural businesses, and high-technology industries to advise the Federal 
Government on improving Federal rural development policy. A second was for each State to establish a rural 
development council to coordinate Federal rural development programs in its region. The Deputy Under Secretary 
for Small Communities and Rural Development was appointed to lead the interdepartmental rural development 
effort. The President's Initiative on Rural America later became the National Initiative on Rural America. 
 
Under the umbrella of the Under Secretary, individuals from various federal agencies and other organizations 
formed the Monday Management Group. Originally composed of representatives from 18 federal agencies, the 
National Governors' Association (NGA) and several public interest groups, this body developed the core 
implementation guidelines and structure for the Partnership. In a few years the membership of this group swelled 
upwards of 70 members and constituted the central body of the Partnership. The name of this group was changed 
to the National Rural Development Council in the winter of 1994. At the same time, the National Initiative on 
Rural America was renamed the National Rural Development Partnership to better communicate the missions, 
principles, and roles of the participants. 
 
Concurrent with the growth of NRDC's membership, the office of the Under Secretary worked to set up eight pilot 
SRDCs in late 1990: Kansas, Maine, Mississippi, Oregon, South Carolina, South Dakota, Texas and Washington. As 
of the summer of 1992, there were 32 SRDCs. By 2000, 40 State Rural Development Councils had been 
established. In 2009, there were 28 federally recognized SRDCs. 
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National Farm Bill 
 
The Farm Bill was last reauthorized in 2014.  The Rural Development Title (Title VI) provides for important 
investment in rural communities, and achieving long-term reauthorization is critical to the health of rural 
economies. The following is a link to the Farm Bill: https://www.congress.gov/bill/113th-congress/house-
bill/2642/text/pcs. 
 

 
The following article, from the United States Department of Agriculture (USDA) website, provides information on rural 
development initiatives and programs contained in the 2014 Farm Bill. 

 

 

 
USDA Rural Development: Highlights of the Agriculture Act of 2014 

 
The Agricultural Act of 2014 reaches far beyond our farms -- it touches the lives of every American. The Act 
authorizes and directs key rural programs that help promote local economic development -- from connecting rural 
communities to broadband Internet to providing much needed, and often unavailable, financing for rural small 
businesses, communities and individuals. It creates and saves jobs, supports innovation, improves infrastructure 
and grows our economy. 
 
These investments will pay dividends by making rural communities vibrant, self-sustaining places where people 
want to raise their children, open businesses, and live for years to come. 
 
Creating Ladders of Opportunity 
 
By providing support for economic development and job creation, the Act helps USDA create ladders of 
opportunity and provide people in rural places the tools to climb into the middle class. 
 

• USDA will support the development and growth of small and emerging businesses in rural areas through a 
new Rural Business Development Grant Program that consolidates the eligible grant purposes presently 
available under both the Rural Business Opportunity Grant and Rural Business Enterprise Grant programs. 
The streamlined program will award competitive grants to governmental entities, Indian tribes, and 
nonprofit organizations for planning, technical assistance, and job training. 

• The Business and Industry Loan Guarantee Program is specifically authorized to further improve access to 
business capital in rural communities by including working capital as a loan purpose and allowing 
businesses to use accounts receivable as loan security and loan collateral. 

• The Intermediary Relending Program will continue to provide much needed financing for business 
development and job growth in disadvantaged and remote communities. Authorization of the program is 
transferred to the Consolidated Farm and Rural Development Act of 1972. 

• The Rural Microentrepreneur Assistance Program is funded at $3 million per year from fiscal year 2014 
through 2018 to support business lending to rural microentrepreneurs and microenterprises. 

• The Act reauthorizes appropriations for Value-Added Producer Grants through 2018 with a total of $63 
million in mandatory funding, which will be available until expended to help farmers and ranchers 
diversify into new markets, including local and regional food systems and specialty crop production. The 
program encourages a wide range of projects and gives funding priority to operators of small and 

https://www.congress.gov/bill/113th-congress/house-bill/2642/text/pcs
https://www.congress.gov/bill/113th-congress/house-bill/2642/text/pcs
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medium-sized farms and ranches, beginning and socially disadvantaged farmers and ranchers, and 
veterans when awarding grants to eligible independent producers. 

o Cooperatives, which are a cornerstone for business development in many rural communities, 
remain a priority in administering the Value-Added Producer Grant program reserve fund so that 
program benefits are distributed among a large number of producers. 

 
Growing Local and Regional Food Systems 
 
Local and regional food systems also receive a critical boost through the legislation, with additional support for 
food hubs, farmers markets and on-farm businesses with a local or regional focus. In particular, the Act supports 
increased economic activity through the creation and expansion of infrastructure, business services and supply 
chain coordination, and new connections between rural food producers and regional market opportunities. Such 
efforts boost the economic health of rural areas because, as USDA research shows, money spent on food 
produced locally stays local and expands the potential for job creation and economic growth. 

• The Act sets aside at least five percent of Business and Industry Loan Guarantee Program funds for 
business activities and food hubs that support locally or regionally produced foods from fiscal years 
2014 through 2018. 

• A portion of Value-Added Producer Grant funds is reserved for food distribution networks and centers, 
including food hubs, that coordinate agricultural production and aggregate, store, process, distribute or 
market locally or regionally produced agricultural products. These networks, referred to as mid-tier value 
chains, help meet consumer demand and improve access to nutritious food for children, working families, 
seniors and people with disabilities in underserved communities. 

• The Act authorizes the Healthy Foods Financing Initiative to increase access to healthy food in 
underserved areas. 

 
Developing New Economic Opportunities with Rural Energy and the Bioeconomy 
 
The Act supports the Administration’s “all of the above" strategy that taps into all types of energy resources while 
creating new jobs in rural areas. The Act also expands the potential for economic growth in rural America by 
investing in the emerging biobased economy, which, in many ways marries two important economic engines for 
rural America: agriculture and manufacturing. 

• The Rural Energy for America Program is reauthorized with $50 million of mandatory funding and up to 
$20 million of discretionary funding each year for fiscal years 2014 through 2018. The Act encourages 
funding for a diverse range of projects and continued support for renewable energy and energy efficiency 
projects to help farmers and rural small businesses cut costs. 

o To streamline the program application process, a third-tier application category requiring less 
paperwork has been added for projects totaling less than $80,000. 

o Councils, as defined in the Resource and Conservation Development program, are allowed as 
eligible applicants for energy audit and renewable energy development assistance grants. 

o The authority for feasibility study grants through the Rural Energy for America Program is 
repealed. The Act clarifies that the intent of the program has been to promote energy 
efficiency and the production of renewable energy, rather than energy delivery, and removes 
the ability to provide assistance for flexible fuel pumps or other mechanisms to dispense fuel. 

• The Act renames the Biorefinery Assistance program the Biorefinery, Renewable Chemical, and 
Biobased Product Manufacturing Assistance Program. The program is expanded to include biobased 
product manufacturing facilities and biorefineries that produce advanced biofuel and renewable 
chemicals. 

o The Secretary of Agriculture is directed to ensure there is diversity in the types of projects 
approved. Grant funding is eliminated, and loan guarantees for biobased product manufacturing 
are capped at 15% of the FY 2014 and 2015 total available mandatory funds. Mandatory funding 
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of $100 million is provided for FY 2014, with $50 million for each of FY 2015 and FY 2016. Also, 
$75 million is authorized for each of fiscal years 2014 through 2018. 

• The Repowering Assistance Program is extended through FY 2018 with mandatory funding of $12 
million in FY 2014, which is available until expended. 

• The Bioenergy Program for Advanced Biofuels is extended through FY 2018 with mandatory 
funding of $15 million for each of fiscal years 2014 through 2018. 

• A Rural Energy Savings Program is authorized to help consumers finance energy efficiency 
investments. 

 
Ensuring Access to Safe, Affordable Rural Housing 
 
USDA is committed to helping moderate and low-income rural families access to home loans and safe, 
affordable rental housing. The Farm Bill alters current eligibility standards. Areas with populations of up to 
35,000 that are rural in character are now eligible for USDA rural housing programs, with certain provisions. 

• If an area was eligible for USDA housing programs on September 30, 2013, it remains eligible through 
September 30, 2014. If an area has a population greater than 35,000, after September 30, 2014, it will no 
longer be eligible regardless of whether it had previously been “grandfathered” to remain in the program 
in previous years. If an area was “grandfathered” at any time between January 1, 2000 and December 31, 
2010, after September 30, 2014, the following three-pronged test determines if it remains eligible: 

o The population does not exceed 35,000, and 
o The area is rural in character, and 
o The area has a serious lack of mortgage credit for lower- and moderate-income families. 
o Areas that meet all three of these standards can continue to remain eligible until receipt of 

data from the decennial census in the year 2020. 
 
Investing in Community Infrastructure 
 
The Act provides strategic funding to encourage additional, leveraged funding from other public and private 
sources to ensure the clean water, modern telecommunications and high quality public facilities necessary for 
healthy communities and successful growth. 

• The Act provides financing to address approximately one-fifth of the pending queue of Water and Waste 
Disposal projects in rural communities 

• The Emergency and Imminent Community Water Assistance Grant Program is reauthorized with 
$35,000,000 for fiscal years 2014-2018. 

• The Community Facilities program allows use of some funds for technical assistance and training grants. 

• Rural broadband programs emphasize service to underserved rural areas. In addition, the Act authorizes 
the new Rural Gigabit Network Pilot Program to furnish or extend ultra-high-speed service to rural 
communities. 

 
Advancing Community Partnerships for Comprehensive, Lasting Economic Development 
 
The Act helps USDA Rural Development advance regional collaboration with multiple partners – private, 
public, and non-profit – to deliver comprehensive assistance and promote lasting, sustainable solutions 
for rural communities. 

• To promote collaborative, long-term, and locally-led approaches to economic development, the 
Act allows the Secretary to prioritize applications for funding for projects that are part of multi-
jurisdictional development plans and to set aside up to 10% of funds for this purpose. This 
preference and set-aside applies to the Community Facilities, Water, Business & Industry, and 
Rural Business Development Grant programs, 
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• The entire suite of Rural Development programs is brought into play to create a coordinated 
strategy to help rural community and technical colleges meet the needs of rural students with 
modern facilities and innovative technologies. 

• The Act creates an interagency working group to improve coordination of programs and services 
between federal agencies and national and local cooperatives through the Rural Cooperative 
Development Grant Program. 

 
Good Government 
 
The Act helps USDA continue to improve the economic climate in rural America while creating new 
efficiencies in how we do business. 

• Simpler application processes will be developed for most programs. 

• Consolidation of two existing business grant programs into a single Rural Business Development 
Grant Program eliminates duplicative authorities while continuing to address rural economic 
development needs. 

• The Act requires additional data collection to measure economic activity, jobs created, and 
borrower success after receiving assistance. 
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Partners for Rural America 

Partners for Rural America (PRA) exists to support the National Rural Development Partnership (NRDP) and the 
entities affiliated with it.  Founded in 1998 to support the efforts of SRDCs, PRA is uniquely positioned to expand 
economic and social opportunities for America's rural communities and their residents, promote equal treatment 
of rural America by government agencies and the private sector and provide a collective voice for rural America. 
For more information visit the PRA website: https://www.partnersforruralamerica.org/ 
 
The goals of PRA are: 
 

• Identify and secure funds to provide general operating support for State Rural Development Council's 
(SRDCs) and PRA beyond federal government funds. 

• Identify and secure grants to support increased staffing for member SRDCs and PRA. 

• Serve as a "matchmaker" between member SRDCs and potential funders for demonstration and pilot 
projects addressing specific issues and challenges. 

• Develop a process by which SRDCs can inform local rural leaders about pending federal policy actions, and 
feedback can be generated to federal policy makers. 

PRA is focused on the development of a coordinated and holistic national rural policy focused on rural issues.  The 
issues vary from state to state, but PRA assists SRDCs to improve community and economic development, 
education, workforce training, infrastructure development and access to broadband, transportation and quality 
healthcare, to name a few of their areas of focus.  PRA provides a linkage for SRDCs to share information and best 
practices.  Annually, PRA publishes a report about activities and achievements of SRDCs across the country.  The 
following is a link to the annual reports produced by PRA: https://www.partnersforruralamerica.org/state-council-
updates 

  

https://www.partnersforruralamerica.org/
https://www.partnersforruralamerica.org/state-council-updates
https://www.partnersforruralamerica.org/state-council-updates
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SRDC must meet the federal Standards of Independence in order to be considered a SRDC. 

 

SRDC STANDARDS OF INDEPENDENCE 

 

 

7 U.S.C. 2008m (Section 6021 of the 2002 Farm Security and Rural Investment Act) requires that a Council have a 

“nonpartisan and nondiscriminatory membership” that “shall be responsible for the governance and operations of 

the State rural development council.” The August 24, 2002 version of the SRDC Accountability System expanded 

on this key portion of the legislation, notifying Councils of their need to become 501(c)(3) corporations or 

otherwise demonstrate their independent status. 

 

Councils can meet the 7 U.S.C. 2008m requirement by being free from the control of any individual, organization, 

institution, department, agency, sector, political party, or interest group. In short, the Council must be free to act as 

its membership and executive committee (or similar decision-making body) dictates. The following are 

characteristics of a truly independent Council: 

 

1. The Council and/or the Council’s executive committee (or similar decision-making body) sets its own 

direction and major operating policy.  

 

2. The Council and/or the Council’s executive committee (or similar decision-making body) has the sole 

power to hire/appoint, supervise, and if necessary, dismiss the Executive Director through a fair and 

predetermined process. 

 

3. No more than 20 percent of SRDC members are appointed by any single institution. 

 

4. No more than 20 percent of the Council’s executive committee (or similar decision-making body) is 

appointed by any single institution.   

 

5. No person or institution outside the Council elects or appoints any of the Council’s leadership (Chair, Co-

Chair, or President).   

 

6. The Council has by-laws or operational guidelines that are signed by Council leadership and include a date 

the governing documents became effective. The by-laws include clear statements about how decisions are 

made; those statements are consistent with items 1-5 above.  

 

7. If a Council has a Cooperator, a written agreement signed by both parties explicitly gives the Council 

complete control over the governance and operations of the Council. 

  

 

To be considered “independent,” all Councils must exhibit all the above characteristics. Status as a 501(c)(3) 

corporation or independent state agency does not relieve Councils from the responsibility of meeting these 

standards of independence.  

 

These standards of independence were developed and used during the May-September 2003 review of SRDCs’ 

applications for Federal Recognition. Such applications were submitted in response to a Federal Register Notice 

Inviting Applications (February 20, 2003, Vol. 68, No. 34, Pg. 8198). The Notice was designed to ensure all 

federally-recognized SRDCs would be compliant with 7 U.S.C. 2008m. 
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Periodically, SRDCs must verify that they are incompliance with federal regulations, by completing and submitting to 
PRA the following checklist. 

 

SRDC Readiness Checklist (2014) 
 

The  name of SRDC) has reviewed the Readiness Checklist and confirms 

the following:  (Note: Each question below is to be answered on this sheet.  For any question with an answer 
other than “yes,” attach a written explanation describing the Council’s current status, stance, and plans on this 
item.) 
  
 1.  Does the Council understand the role of a State Rural Development Council and agree that it wants to 

continue playing that role?  
  
 2.  Does the Council include representatives from local, state, tribal (where it exists), and federal 

governments, and the private sector (for-profit, nonprofit, community-based and regional organizations)?  
  
 3.  Are the Council’s doors open to any institution with an interest in or some responsibility for the state’s 

rural areas?  
  
 4.  Does the Council represent the diversity of the state’s rural population and geography? 

  
 5.  Is the Council free from the control of any single individual, organization, agency, sector, political 

party, or interest group?  
  
 6.  Does the Council serve as an open, neutral environment where major decisions are reached through 

consensus and many partners can be heard?  
  
 7.  Is the Governor and/or State Legislature supportive of the Council – in terms assuring participation of 

key agencies?  
  
 8.  Does the Council provide at least 25% of its resources from non-federal sources? 

  
 9.  Is the Council moving on expanding its non-federal resources substantially beyond the 25% minimum? 

  
 10. (Not applicable if Council is 501(c) (3) nonprofit.)  Is the Council’s host institution (i.e., a “cooperator”) 

willing and able to administer the Council’s budget and provide timely financial information to the 
Council’s staff and leadership? 

 
 
  
 11. Does the Council have in place a full-time or part-time professional Executive Director who effectively 

reports to the Council and serves at the Council’s pleasure?  
  
 12. Do the Council’s Executive Director, leaders, and members actively participate in the national level 

activities of the Partnership?  
  
   

Executive Director      Council Chair 
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WRP Organizational Timeline 

1992 Wisconsin Rural Partners Formed. Original mission: “to engage rural partners to identify issues, 
and through collaborative actions, enhance rural community life.” Funding was originally 
provided by the USDA and state as part of Rural Development Council rollouts.  

1996 The Wisconsin Rural Performance Indicator published. 74-page printed assessment of conditions 
and needs of rural Wisconsin. Evolved into Rural Wisconsin Today, and now as State of Rural 
Wisconsin.  

1007 First Rural Summit Held. Keynote speaker Cornelia Butler Flora spoke on Social Capital.  

1998 WRP Hires first Executive Director – Kelly Haverkampf (through 2006) 

1998 Top Rural Development Initiatives launched – recognizes 50 projects from around the state in a 
variety of categories that nominees felt would make good case studies for other communities.  

1998-2001 Rural Capital Study Groups held public-private partnership and statewide survey to identify 
availability of capital for existing and emerging economic activity in rural Wisconsin. 

1998-2002 Health Insurance Reform Coalition Participant 

1998-2006 Rural Entrepreneurship Initiatives Program partner. Rural Partners facilitated Dairy Enterprise 
Networks, New Economy Training, and Entrepreneurial Communities Potluck events. Co-
sponsored statewide listening session on entrepreneurship in 2005. Now Wisconsin 
Entrepreneurs Network 

2000-2003 Community Resource Team/TeamWorks! Visioning projects held in regions around the state 
including Cable/Nemakagon, Adams County, Highway 29, Iron County, Markesan. UW Extension 
now houses placemaking team to provide Community Design Team visits.  

2000 Profiles in Rural Community Life publication launched. Workgroup of WRP focused on 
cataloguing and sharing best practices for rural community development. 

2001 Top Rural Development Initiatives program becomes a competitive award program – 10 initial 
awardees 

2003 Rural Community Leadership Summit held as part of Rural Leadership Program. Hosted in 
coordination with UW Extension.  

2004-2006 Wisconsin DPI Rural Education Policy Initiative Forum Partner 

2008 Ricky Rolfsmeyer hired as executive director 

2011 Small Community Forums Started. Began as partnership between Wisconsin Main Street, UW 
Extension, Wisconsin Downtown Action Council, USDA and Rural Partners as a tool to bring 
downtown revitalization assistance to small communities of under 1,500.  

2016 League of Municipalities joins Small Community forums as partner 

2017 WRP Changes from Membership to Not-For-Profit Organization, Eliminates paid staff position 

2018 Advisory Councils formed to convene groups around key issues facing rural Wisconsin 
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Board of Directors 

Wisconsin Rural Partners, Inc. 
Board of Directors 

2019-20 

 Rev: 07/2019 

Member/Address Phone and Email Information Term Ends 

Officers 

President 
Jerry Wehrle 
Retired 
Mayor, Lancaster, WI 
 

357 North Taylor 
Lancaster, WI  53813 
Phone: 608-723-4922 
Cell: 608-778-6414 
Email: jjwehrle@chorus.net 

6/30/2019 

Vice President 
Sandy Decker 
Retired 
Mayor, Evansville, WI 
 

143 West Main Street 
Evansville, WI 53536 
Cell: 608-882-5528 
Email: sandydecker74@gmail.com 

6/30/2021 

Secretary/Treasurer 
Robert T. Borremans, Ed.D. 
Retired 
CEO, Southwest Wisconsin Workforce 
Development Board 

8576 North Black Oak Drive 
Edgerton, WI  53534 
Cell: 608-751-8604 
Email: rtb3629@gmail.com 

6/30/2021 

Past President 
Errin Welty, CEcD 
Downtown Development Account Manager 
Wisconsin Economic Development 
Corporation 

201 W Washington Avenue 
Madison, WI 53703 
Cell: 608-210-6832  
Email: Errin.welty@wedc.org 

6/30/2019 

Members 

Steve Peterson 
President 
Top Dog Marketing 
 

204 Waffle Street 
Kendall, WI 54638 
Cell: 608-769-9910 
Email: steve@gomonroecountywi.com 

6/30/2021 

Carrie Diamond 
Older Americans Act Consultant/ 
Transportation Specialist 
Greater Wisconsin Agency on Aging 
Resources, Inc. (GWAAR) 

810 Fifth Street 
Plover, WI 54467 
Cell: 608-228-8092 
Email: Carrie.Diamond@gwaar.org  

6/30/21 

Dave Armstrong 
Executive Director 
Barron County Economic Development 
Corporation 

335 East Monroe Avenue, Room 2311 
Barron, WI 54812 
Cell: 715-790-1327 
Phone: 715-637-6871 
bcedc@co.barron.wi.us  

6/30/21 

Todd W. Johnson 
Land Use & Community Development 

Specialist 
University of Wisconsin River Falls 

(Extension) 
 
 

315 Agriculture Science 
410 S. 3rd Street 
River Falls, WI  54022 
Phone: (715) 425-3941 
Cell: (715) 821-9217 
Todd.johnson@uwrf.edu  

6/30/22 

mailto:jjwehrle@chorus.net
mailto:sandydecker74@gmail.com
mailto:rtb3629@gmail.com
mailto:Errin.welty@wedc.org
mailto:steve@gomonroecountywi.com
mailto:Carrie.Diamond@gwaar.org
mailto:bcedc@co.barron.wi.us
mailto:Todd.johnson@uwrf.edu
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MaryAnn Lippert 
Self-Employed Consultant 

8182 Apple Road 
Pittsville, WI 54466 
lippert@tds.net  

6/30/22 

Seth Hudson, E.D.F.P. 
Senior Manager of Economic & Community 

Development Services 
Cedar Corporation 
 

604 Wilson Avenue, 
Menomonie, WI 54751 
Office: (715) 235-9081 
Fax: (800) 472-7372 
Mobile: (503) 884-4998 
seth.hudson@cedarcorp.com  

6/30/22 

Kenyon Kies Kenyon.Kies@wisconsin.gov   

Lisa Taylor lisa.taylor@wwbic.com   

Michael Decorah michaeld@stcroixtribalcenter.com   

Member-at-Large/Liaison to USDA 
Carol Wetuski 
Area Director, Rural Development 
United States Department of Agriculture 
(USDA) 

5417 Clem’s Way 
Stevens Point, WI 54482 
Cell: 920-948-8651 
Phone: 715-345-7602 
Email: carol.wetuski@wi.usda.gov  

6/30/2020 

 

  

mailto:lippert@tds.net
mailto:seth.hudson@cedarcorp.com
mailto:Kenyon.Kies@wisconsin.gov
mailto:lisa.taylor@wwbic.com
mailto:michaeld@stcroixtribalcenter.com
mailto:carol.wetuski@wi.usda.gov
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Board Member History 

 

  

2019-

20

2018-

19

2017-

18

2016-

16

2015-

16 2015 2014 2013 2012 2011 2010 2009 2008 2007

Decorah Michael

Taylor Lisa

Kies Kenyon

Hudson Seth

Lippert MaryAnn D D

Johnson Todd D D

Christianson Al D D

Armstrong Dave D D D

Diamond Carrie D D D

Peterson Steve D D D

Decker Sandy D D D

Plammen Kristin D D D

Welty Errin PP P PP

Theobald Joni D

Powers Mike D D

Jameson Joshua T

Larson Sue D

Fallat Coreen S S S D

Wise Greg D D

Ryan Bill D D D D

Wehrle Jerry P VP VP VP D D D D

Sidlowski Don PP P P VP D

Borremans Bob S/T S/T S/T D D PP P VP D

Wetuski Carol PP PP P P VP VP D D D

Schobert Diane D

Haverkampf Kelly VP

Cutler Sally D D D

Cihlar Sandi D D D

Pinkovitz Bill D D D D

Olson Mike D D

Deery Dennis D D D D PP P PP P VP VP

Peterson Bonnie D D D D PP P P

Loden Connie D D D D D

Scalzo Arlene S S/PP P VP S/T S/T S/T D

Schmitt Kathy D S D D D S/T

Rolfsmeyer Ricky T/ED T/ED T/ED T/ED T/ED D/ED ED ED ED ED D

Brodziski Mark D

P= President

VP = Vice President

S/T = Secretary/Treasurer

D = Director

E = Executive Committee
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Board Member History (Continued) 

 

 

  

2006 2005 2004 2003 2002 2001 2000 1999 1998 1997 1996 1995 1994 1993

Wheeler Bill D

Green Gary D

Becker Gary D

Mullineax Chip

Stanke Miles S/T S/T S/T S/T S/T D D D

Schwartz Tom D D D D

Schultz John D D D

John Vic D

Koegler Scott D D D D

Campbell Gerry D D D D D

French Jill D

Maria Carol D D

Pfalzgraf Jim D PP P VP D D D

Kohlenberg Jim PP P VP D D D D D D D E E

Rayala Jerry D D D

Lindegarde Ruth D D D D D

Court Jeff D

Katz Anne PP P VP D D

Walz Renee D D D D D

Montez Clay D D D

Dorschner Joan D

Carufel Robin D D D

Thomas Jane D D

Leong Dennis D D

Luchterhand Bryce LiaisonLiaisonLiaison D D D

Gibson David LiaisonLiaisonLiaison E E

Weber Ed S/T D D D D

Kraus Bruce PP P VP D D D E E

Shaffer Ron D

Kanno Hiroshi S/T S/T

Hinrichs SandersWendy PP P VP S/T D E E

Fowler Claire D

Sprehn Dave D D D

Van Den HeuvelMary D D

McCaulley Jim PP P VP S/T E E

Price Jack S/T D D E E

Heady Kathy PP P VP E E

Anderson Dave D

Herrmann Clint D D

Stokke Chuck D D

McMahon Sandee D D

Ramer John D D D E E

Smith Gloria D D E E

Zillmer Bill D D

Powless Lloyd PP P E E

Ackley Richard D

Johanssen Bev D E E

Somersan Ayse D E E

Schwartz Jerry D E E

Charter Curt D E E

P= President

VP = Vice President

S/T = Secretary/Treasurer

D = Director

E = Executive Committee
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WRP Meeting Calendar 

The board meets monthly on the second Wednesday.  Most months the meetings are via conference call, but at 
least quarterly the meetings are in-person at a predetermined location. The meeting schedule for the 2019-20 
year is as follows:  
 

July 19, 2019 In-Person, Time:  10:00 p.m. – 2:00 p.m., Location:  Tomah 

August 14, 2019 In-Person, Time:  10:00 p.m. – 2:00 p.m., Location:  Tomah 

September 11, 2019 Conference Call, Time:  3:00 p.m. – 4:00 p.m. 

October 9, 201  Conference Call, Time:  3:00 p.m. – 4:00 p.m. 

November 13, 2019 In-Person, Time:  10:00 p.m. – 2:00 p.m., Location:  To Be Determined 

December 11, 2019  Location:  Conference Call, Time:  3:00 p.m. – 4:00 p.m. 

January 8, 2020 Conference Call,  Time:  3:00 p.m. – 4:00 p.m. 

February 12, 2020 Conference Call, Time:  3:00 p.m. – 4:00 p.m. 

March 11, 2020 In-Person, Time:  10:00 a.m. – 2:00 p.m., Location:  Marshfield 

April 8, 2020  Conference Call, Time:  3:00 p.m. – 4:00 p.m. 

May 13, 2020 Conference Call, Time:  3:00 p.m. – 4:00 p.m. 

June 10, 2020  In-Person, Time:  10:00 a.m. – 2:00 p.m., Location: To Be Determine 

Annual Summit 2020 
Date/Time: April 22, 2020, 11:30 a.m. – April 23, 2020, 4:30 p.m. 

Location: Marshfield, WI 
 

Annual Summit 2021 
To Be Determined  
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Wisconsin Rural Partners 
Board Composition Matrix 

 
The Wisconsin Rural Partners (WRP) Board shall include three officers, past president and 8 directors. Members 
should include representatives from federal, state, local, tribal, public, private and nonprofit sectors. Members 
serve three year terms. 
  

Matrix Category Legend  

Gender Female (F) or Male (M) 

Age Under 40 (40-), 40 to 60 (40-60) and Over 60 (60+) 

Area - Geographic 
Southeast  (SE), South Central (SC), Southwest (SW), Central East (CE), Central (C), Central West 
(CW), Northeast (NE), North Central (NC) and Northwest (NW) 

Skills / Knowledge / 
Interests 

Agriculture (A), Building Construction (BC), Community Development (CD), Economic Development 
(ED), Government (G),  Health Care (HC), Housing (H), Infrastructure (IF), Marketing (M), Older 
Populations (OP), Planning (PL), Social Media (SM), Transportation (TR), and Workforce 
Development (WD) 

PRA Categories  

Sector Private (PR), Public (PUB), Non-Profit (NP) and Other (O) 

Service Scope Local (L), Regoinal (R), State (S) and Federal (F) 

Tribal / Minority Yes (Y) or No (N) 

Board Term / Expiration Term # and expiration date 

 
 

Gen Age Area 
Skills / 

Knowledge 
/ Interests 

PRA 
Categories 

Sector 
Service 
Scope 

Tribal / 
Minority 

(Y/N) 

Terms / 
Expiration 

Errin Welty F 
40-
60 

SC CD, P, SM  P S N 
2 

6/30/21 

Carol 
Wetsuki 

F 
40-
60 

C CD, H  P F N 
3 

6/30/20 

Jerry 
Wehrle 

M 60+ SW A, G  P R N 
3 

6/30/21 

Bob 
Borremans 

M 60+ SC WD  P R N 
4 

6/30/21 

Steve 
Peterson 

M 
40-
60 

CW ED, M, SM  P R N 
1 

6/30/21 

Kris 
Plamman 

F 
40-
60 

CE BC  PR N N 
1 

6/30/20 

Sandy 
Decker 

F 60+ SC G  P L N 
1 

6/30/21 

Dave 
Armstrong 

M 
40-
60 

NW ED  P L N 
1 

6/30/21 

Carrie 
Diamond 

F 
40-
60 

C HC, T  P S N 
1 

6/30/21 

Todd 
Johnson 

M 
40-
60 

CW CD, H  P R N 
1 

6/30/22 

MaryAnn 
Lippert 

F 60+ C G, HC  PR R N 
1 

6/30/22 
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Board Member Job Description 

 

Time commitment: Five hours per month (meetings, preparation, consultation, committee work) 

Term:   Three years, elected at annual meeting  

  

Accountability 
The Board of Directors are collectively accountable for directing and managing the functions and activities of 
Wisconsin Rural Partners, Inc. (WRP) in accordance with its mission and strategic objectives, and for the effective 
stewardship of financial and other resources.  
 

Authority 
Individual board members have no authority to approve actions by the Organization, to direct staff, or to speak on 
behalf for the Organization, unless given such authority by the board.  
 

Responsibility 
Board members are responsible for acting in the best long-term interests of the organization and its stakeholders 
and will bring to the task of informed decision-making, a broad knowledge and an inclusive perspective. 
 

General Duties 
Every member of the Board of Directors is expected to do the following: 

• Prepare for and attend board meetings.  

• Work as a team member and support board decisions 

• Participate in the review of the Organization’s mission and objectives and the development of a strategic 
plan  

• Monitor the performance of the organization in relation to objectives and core values 

• Approve the budget and monitor financial performance in relation to it 

• Abide by the by-laws, code of conduct and other polices that apply to the board 

• Establish, review and monitor polices that guide core operational practices (eg. financial management, 
human resource management) 

• Participate in hiring and releasing and performing an annual evaluation of any Organization staff.   

• Participate in the recruitment of new board members 

• Participate in the evaluation of the board itself 

• Participate in committee work – be an active participant in at least one committee or project work group 
in addition to the board 

• Attend and participate in the annual meeting 

• Keep informed about community issues relevant to the mission and objectives of the Association  
 

Qualifications 
The following are considered key job qualifications: 

• Knowledge of rural Wisconsin  

• Commitment to organization’s mission and strategic directions  

• A commitment of time 

• Openness to learning 
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Evaluation 
The performance of directors is evaluated annually in the context of the evaluation of the board and is based on 
the carrying out of duties and responsibilities as outlined above. 
 

Removal of a Board Member 
A director may be removed from the board, by majority vote, if absent from two consecutive meetings without 
prior notification or three meetings without reasonable cause. Board members shall not be eligible for 
subsequent terms if they cannot demonstrate that they have met the above terms.  
 
 
Signature of board member:          
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WRP By-Laws 

Wisconsin Rural Partners, Inc. 
Membership and Governance 

(Bylaws) 
  
  

I.  AUTHORITY 
 The Wisconsin Rural Partners, Inc. (hereafter "WRP") is hereby incorporated as a, not for profit 

organization pursuant to Chapter 181 of the Wisconsin Statutes.  
  

II.  PURPOSE AND MISSION 
  
 A.  Wisconsin Rural Partners brings together tribal, federal, state, and local public interests, 

as well as for-profit and non-profit private interests.  WRP is a public/private 
collaborative organization that advocates on behalf of rural communities as a state rural 
development council in accordance with Title VI of the Agricultural Act of 2014 as it may 
be amended or changed from time to time.  WRP’s mission is to coordinate the 
identification, discussion and problem solving of issues impacting rural communit ies in 
Wisconsin.  Further, WRP shall be a voice for collaborative statewide action on 
strategies to build prosperous and resilient rural communities . 

   
 B.  WRP may also engage in any lawful activities within the purposes for which corporations 

may be organized under the Wisconsin Non-Stock Corporation Law. 
   
 C.  WRP shall be responsible for the governance and operations of the State rural 

development council in accordance with Title VI of the Agricultural Act of 2014 as it may 
be amended or changed. 

   
 D.  WRP may participate in advocacy activities to influence legislation.  WRP shall not 

participate or intervene in any political campaign on behalf of any candidate for public 
office. 

  
III.  PARTICIPATION 

 Participation in WRP activities is open to anyone interested in rural Wisconsin issues consistent 
with Title VI of the Agricultural Act of 2014, Title VI, Section (d)(2) or corresponding sections of 
any future Act.  WRP’s board of directors shall be composed of representatives of local, state, 
federal, and tribal governments; nonprofit organizations; private sector businesses, and other 
entities committed to the advancement of rural Wisconsin.  Organization activities shall be 
nonpartisan and nondiscriminatory that is broad and representative of the economic, social 
and political diversity of the State. 

  
IV.  BOARD OF DIRECTORS 
   
 A.  Composition: 
  The board of directors (hereinafter Board) shall consist of WRP president, vice 

president, secretary/treasurer, eight directors, and the immediate past president.   
   
 B.  Selection and Terms: 
  All terms run concurrent with the business year. Directors serve three-year staggered terms 

and are elected at the annual meeting.  
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 C.  Election: 
  The board of directors of WRP will act as the nominating committee developing a list of names 

for open positions on the board of director one month prior to the annual meeting.  Members 
may submit names to the president for consideration.   

   
 D.  Meetings: 
  Board of director meetings shall be called by the president no less than quarterly. Board 

meetings shall be reported at the next meeting of the membership. 
 
In addition to face-to-face meetings, the use of technology for voice and video conferencing is 
permitted and may constitute a meeting of the board of directors if so designated.  If agreeable 
by a majority of the directors, voting is permissible by voice or video conference, email or web-
based polling. 

   
 E.  Quorum: 
  A simple majority of board members, one of whom is an officer, constitutes a quorum.  

Issues brought to the Board requiring a vote will be decided by a simple majority.  All other 
decisions will be made by consensus. 

   
 F.  Duties: 
    
  1.  Establish the job descriptions for WRP staff, select/hire staff and conduct performance 

evaluation of the executive director and staff. 
    
  2.  Establish budget for WRP operations. 
    
  3.  Ensure compliance with federal and state rules and regulations and enforce organization 

operational procedures and guidelines. 
   
 G.  Matters Considered at Meetings: 
  At the annual meeting, the president or another designated officer shall report on the activities 

and financial condition of WRP and the members shall consider and act upon such other matters 
as may be raised consistent with the requirements of s. 181.0705.   Interested members of the 
public shall have the right to bring up topics or issues at the meeting for consideration by the 
board. Individuals wishing to address the board, who have expressed this desire in writing, will be 
afforded an opportunity at the next scheduled meeting 

   
 H.  Annual Meeting:  
  WRP will host an annual meeting to elect officers and a board of directors, approve a budget and 

conduct other official business of WRP.  Meeting(s) will be held on a date and time determined by 
the board of directors. The board of directors may choose to suspend a full WRP meeting or hold 
additional meetings as it determines necessary.  The president will preside at WRP meetings.  
WRP meetings will be held at various geographical sites throughout the state of Wisconsin as 
determined reasonable by the board of directors. 

   
 I.  Conflict of Interest: 
  Every WRP director and member is expected to act with integrity and good judgment, and to 

avoid real or perceived conflicts of interest when acting in an official capacity for WRP.  A 
conflict of interest occurs when a director or member would personally benefit from his or her 
action on behalf of WRP, or solicit or receive a gift or gratuity for business conducted in the 
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name of WRP.  WRP expects that a director or member will disclose to the WRP president 
whenever the person, or a member of the person’s immediate family, have any ownership, 
interest in, investment in, employment with, contractual relationship with, and/or fiduciary or 
professional relationship with; any organization or entity which does business with or may seek 
to do business with WRP. 

   
 J.  Non-Discrimination: 
  WRP recognizes that the diversity of its board and membership is a source of strength and 

knowledge essential for the development of rural communities in Wisconsin.  In principle and in 
practice, WRP values and seeks a diverse membership; and is committed to providing an open, 
inclusive and welcoming environment for all members.   There shall be no barriers to full 
participation in WRP on the basis race, color, religion (creed), gender, gender expression, age, 
national origin (ancestry), disability, marital status, sexual orientation, socio-economic status, or 
military status. 

   
 K.  Use of Funds. 
  No part of the earnings or funds of the Partnership shall be used to the benefit of or be 

distributable to its members, director, officers, or other private persons except that the 
Partnership shall be authorized and empowered to pay reasonable compensation for 
services rendered. 

   
 L.  Resignation and Filling Vacant Board Positions: 
  A director may resign at any time by filing a written resignation with the president of WRP.  

The Board may appoint a WRP member to fill the term of a vacated representative at the 
next regularly scheduled Board meeting. 

   
 M.  Removal: 
   The board of directors has sole authority for the suspension or removal of any member of the 

Board for cause prior to expiration of their term by an affirmative vote of two-thirds of all of the 
board members.  The board of directors shall conduct a hearing to determine the facts before 
acting on the removal of any board member. 

   
V.  OFFICERS OF THE WRP 
 The officers of the Partnership shall be a president, vice president, secretary/treasurer and the past 

president.  These officers shall constitute the executive committee of WRP.  The vice president, 
secretary and treasurer shall be elected at the annual meeting of the membership and will serve for a 
term of two years.  Upon serving one term, the vice president shall succeed to president for a term of 
two years. 

  
 A.  Duties of President: 
  The president shall preside at all meetings of WRP and the board of directors, make all 

appointments to committees and work groups, and shall have the general powers and duties 
usually associated with the office of President under Chapter 181 Wisconsin Statutes to sign 
certificates, contracts, and other instruments for WRP authorized by the board of directors and 
membership.  The president shall be an ex-officio member of any committee or workgroup of 
WRP.  The president shall administer the policies established by WRP; execute all documents 
in the name of WRP; and represent WRP publicly unless contrary consensus instructions are 
issued by the membership.  These duties may be delegated to other members of the Board at 
the president’s discretion.  

   
 B.  Duties of the Vice President: 
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  The vice president shall serve as acting president in the absence of the president and in other 
capacities as delegated by the president or board of directors.  The vice president shall succeed 
the president in the office of president for the board term in the year immediately following 
his/her service as vice president. 

   
 C.  Duties of the Secretary/Treasurer: 
  The secretary/treasurer shall be responsible for taking the minutes of every WRP meeting and 

ensuring that accurate records are maintained of all WRP proceedings, including funds collected 
and spent.  The secretary/treasurer shall also ensure that WRP records and vouchers are filed 
and maintained in a manner convenient for reference, and that there is a current accounting of 
the assets and liabilities of WRP.  Upon request, the secretary shall report the minutes of 
meetings and make available WRP financial records in accordance with the Wisconsin Statues. 

   
 D.  Duties of the Past President: 
  The past president is an ex-officio of the board of directors providing continuity in the ongoing 

activities of WRP.  The past president will provide support and assistance at the declaration of the 
president and will be a voting member of the board of directors. 

   
 E.  Officer Vacancies: 
  A vacancy in the position of president shall be filled by the sitting vice president for the 

remainder of the term.  The person filling that vacancy shall continue as president for an 
additional full term as indicated by the entitlement of succession.  Vacancies occurring in the 
positions of vice president, secretary/treasurer shall be filled by the Board with a WRP member 
based on a majority vote of the board of directors. The person filling the vacancy shall serve in 
that position until a successor is duly elected by the membership. 

   
VI.  COMMITTEES/WORK GROUPS 
 The Board shall usually and normally conduct the ongoing business of WRP directly but may, at its 

sole discretion, establish such committees and/or work groups it deems necessary to carry out the 
purposes and functions of WRP. When establishing a committee or work group, the following 
guidelines apply: 

  
 A.  Appointment: 
  The president shall appoint all committee or work group chairs, with advice from membership and 

the Board. 
   
 B.  Size: 
  The composition and number of committee/work group members shall be determined by the 

voluntary participation of members. 
   
 C.  Purpose: 
  The president shall describe, in writing, the purpose and function of each committee/work 

group established. 
   
 D.  Powers and Authority: 
  As need dictates, the Board shall establish the operating parameters of every committee and/or 

work group.  Upon appointment, a committee or work group will be designated specific 
responsibilities and a timeline to accomplish its duties.  Committees and work groups shall 
make recommendations to the Board and shall implement such recommendations at the 
pleasure of the Board. 
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VII.  BUSINESS YEAR 
 The business year shall be July 1st through June 30th. 
  
VIII.  AMENDMENTS TO ARTICLES OF INCORPORATION 
 All changes and/or amendments to the articles of incorporation must be approved by 2/3 vote of 

WRP members present at a scheduled meeting where revisions to the articles of incorporation 
has been noticed. 

  
IX.  AMENDMENTS TO BY-LAWS 
 All changes and/or amendments to the by-laws must be approved by 2/3 vote of WRP members 

present at a scheduled meeting where revision of the by-laws has been noticed. 
  
X.  DISSOLUTION 
 Dissolution of WRP shall take place in accordance with Section 501(c) (3) of the Internal 

Revenue Code, or corresponding section of any future federal tax code.  The WRP board of 
directors shall, after paying obligations, dispose of assets to one or more exempt purposes, 
and transfer or distribute all remaining funds to another non-profit organization at the 
discretion of the board of directors or assign assets to the federal government, or to a state or 
local government, for a public purpose. 

  
 Amended: 12/2010, 2/2011, 12/2011, 4/2015, 11/2017 
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WRP Budget 

 

  
Rev Date: 7/19/2019

 2018-19 

Actual 

 2019-20 

Budget 

 $  18,000.00 

 $    6,000.00 

 $  12,000.00 

1  $        165.00  $                 -   

2  $        100.00  $    2,500.00 

3.

A. 711.00$        600.00$        

B.

4. -$               -$               

5.

A. Registrations 10,550.00$   11,750.00$   

B. 7,500.00$     23,500.00$   

6.

19,026.00$  38,350.00$  

1. 561.00$        1,000.00$     

2. 511.00$        530.00$        

3. Contracted Services

A. Organization Manager - Services 20,000.00$   

B. Organization Manager - Expenses 3,500.00$     

C. Speakers 1,000.00$     

4. Licenses & Fees (Constant Contact) 740.00$        840.00$        

5. Meeting Expenses

A. Small Town Forums

B. Summit ** 2,540.00$     8,050.00$     

6. Office Supplies 1,317.32$     1,000.00$     

7. Payroll Tax 191.25$        

8. Postage 14.69$          100.00$        

9. Printing 686.00$        1,000.00$     

10. 570.00$        

11. Program Fees 4,177.00$     

12. Salary & Wages 2,500.00$     

13. Travel

A. Lodging & Meals 2,397.94$     1,500.00$     

B. Mileage & Parking 377.90$        3,500.00$     

14. 500.00$        

17,014.10$  42,090.00$  

2,011.90$    8,260.00$    

Notes:

* Subject to Estimates to be Provided by Summit Planning Committee.

** Combines Meeting & Program Fees - Projection Subject to Estimates from Summit Planning Committee.

Wisconsin Rural Partners 2019-20 Budget Worksheet

Budget Item Description

Carry Over from 2018-19

Fund Reserve (Amount from 2018-19 Carry Over Held Back in Reserve)

BEGINNING ASSETS AVAILABLE - As of 7/1/19:

INC0ME:

Contributions

Membership Fees

Advertising & Marketing

Program Income

Small Town Forums

Other 

Grants

Summit Fees *

Sponsorships

Other Income 

TOTAL ASSETS & INCOME:

EXPENDITURES:

Bookkeeping

Professional Liability Insurance (Board Errors & Omisions)

Website Hosting/Maintenance

TOTAL EXPENDITURES:

ENDING NET ASSETS - As of 6/30/20:
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Annual Financials (2015, 2016, 2017) 

 

  

2015 2015-16 2016-17 2017-2018

300.00 1,460.00 

10,000.00 

5.39 3.14 

869.20 419.20 285.00 250.00

375.00 250.00 544.20 6,000.00

210.00

1,244.20 669.20 1,039.20 6,250.00

1,778.07 1,878.07 5,078.58 33.93

240.00 3,806.58 4,025.00

2,018.07 5,684.65 5,078.58 4,058.93

360.00 480.00

2,500.00 700.00

400.00 200.00

2,500.00 3,500.00

Sponsorship Other 2,600.00 11,800.00 6,430.00 3,000.00

8,000.00 16,200.00 6,430.00 3,000.00

21,927.66 24,016.99 13,027.78 13,308.93TOTAL INCOME:

INCOME:

Exhibitor

Logo Sponsor

Organizational Membership

Contributions

Grants

Interest

Membership Fees

Program Income

Rural Wisconsin Today

Sponsorship

Individual Membership

Small Town Forums

Progran Income - Other 

Wisconsin Rural Partners
Income and Expenses

Annual Comparison

Total Program Income Fees:

Total Sponsorship:

Membership Fees - Other

Donor

Total Membership Fees:
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2015 2015-16 2016-17 2017-2018

11,275.00 16,800.00 1,500.00 2,000.00

4,025.00 4,025.00

15,300.00 20,825.00 1,500.00 2,000.00

543.42 344.25

543.42 344.25 0.00 0.00

250.00 0.00 12.01

261.34 36.57 36.00 328.90

260.00 727.00 333.63

License/Fees 20.00

3,017.00 5,851.10 4,785.71 1,400.00

204.00 229.00 100.00 100.00

241.76 1,145.88 46.69 9.47

402.13 736.06 979.59 153.00

44.18 44.18 114.90

2,183.24 4,588.18 353.99 475.00

553.00 553.00 0.00 554.95

(546.00) 54.00 (390.00)

Sponsorships 250.00

607.22 936.34 0.00 975.34

79.00 79.00 0.00 402.61

686.22 1,015.34 0.00 1,377.95

23,400.29 36,399.56 7,860.51 6,411.28

(1,472.63) (12,382.57) 5,167.27 6,897.65

Executive Director

EXPENDITURES:

Total Travel:

TOTAL EXPENSES:

NET INCOME

Advertising & Marketing

Total Salaries/Wages:

FICA Tax

Fringe Benefits

Total Fringe Benefits:

Supplies - Office

Payroll Tax

Postage

Printing

Professional Liability Insurance

Salary/Wages - Other

Bank Service Charges

Bookkeeping

Meeting/Summit Fees

Membership Dues

Mileage

Lodging

Travel

Registrations

Salaries/Wages:

Wisconsin Rural Partners
Income and Expenses

Annual Comparison
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WRP 2019-20 Work Plan 

 

1 2 3 4 1 2 3 4 1 2 3 4 1 2 3 4 1 2 3 4 1 2 3 4

Board Activities

Annual Work Plan

Annual Budget

Phone Meetings

In Person Meetings

Officer Elections

Strategic Planning

New Board Member Orientation

Partnership Outreach/Events

Wisconsin Rural Summit

Identify Focus Area Topics

Secure keynote Speaker

Save the Date Released

Solicit Content & Speakers

Confirm Speakers/Panelists

Brochure Released

Registration Opens

Secure Venue for Following Year

Host Summit

Follow-up Survey, Content Download

Top Rural Development Initiatives

Marketing Blast

Nominations Open

Nomintion Due

Review Committee Meets

Notification of Winners

Recognition At The Summit

Press Release Distributed

Social Media/Where Are They Now

State of Rural Wisconsin

Identify Focus Topic Ares

Approach Authors

Collect Data

Compile Publication

Editing/Formatting/Infographics

Launch Publication

Media Outreach

Small Community Forums

Determine Annual Theme

Identify/Outreach to Community Hosts

Secure Venues

Save the Date Issued

Marketing and Outreach

Case Studies Secured

Hold Forums

Compile Input/Distribute to Participants

Jul-19 Aug-19 Sep-19 Oct-19 Nov-19 Dec-19
Activity Description
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WRP 2019-20 Work Plan 

 

1 2 3 4 1 2 3 4 1 2 3 4 1 2 3 4 1 2 3 4 1 2 3 4

Board Activities

Annual Work Plan

Annual Budget

Phone Meetings

In Person Meetings

Officer Elections

Strategic Planning

New Board Member Orientation

Partnership Outreach/Events

Wisconsin Rural Summit

Identify Focus Area Topics

Secure keynote Speaker

Save the Date Released

Solicit Content & Speakers

Confirm Speakers/Panelists

Brochure Released

Registration Opens

Secure Venue for Following Year

Host Summit

Follow-up Survey, Content Download

Top Rural Development Initiatives

Marketing Blast

Nominations Open

Nomintion Due

Review Committee Meets

Notification of Winners

Recognition At The Summit

Press Release Distributed

Social Media/Where Are They Now

State of Rural Wisconsin

Identify Focus Topic Ares

Approach Authors

Collect Data

Compile Publication

Editing/Formatting/Infographics

Launch Publication

Media Outreach

Small Community Forums

Determine Annual Theme

Identify/Outreach to Community Hosts

Secure Venues

Save the Date Issued

Marketing and Outreach

Case Studies Secured

Hold Forums

Compile Input/Distribute to Participants

May-20 Jun-20
Activity Description

Jan-20 Feb-20 Mar-20 Apr-20
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Wisconsin Rural Summit 

The Wisconsin Rural summit is held annually in April at various locations around the state of Wisconsin. 
Day 1 features a tour of the area highlighting local economic and community development success 
stories, while Day 2 is a traditional conference format with presenters and panels discussing topics of 
interest to the audience.  
 
Recent Conference Locations:  

2016: Forest County 
2017: Green Lake 
2018: Baraboo 
2019: Rice Lake 
2020: Marshfield 

 
Conference Host Requirements: 

 

Request for Site Proposal 
2018 Wisconsin Rural Summit 

 
The annual Wisconsin Rural Summit attracts people and public officials from across the state.  The most 
recent Summit, held in Rice Lake in Barron County in April 2019, brought 140 participants to the two-day 
event.  The first day of the Summit featured a tour showcasing many of the county’s assets, arranged by 
the Barron County Economic Development Corporation and other local organizations.  The 2020 Summit 
will be held in Marshfield, in cooperation with a number of local organizations. 
 
Wisconsin Rural Partners is now accepting proposals from groups or communities that would like to host 
the 2021 Wisconsin Rural Summit. The 2021 Summit will once again provide the opportunity for a 
community or region host the state’s rural leaders and to create a customized first-day tour and local 
project showcase.   
 
The two-day event will require a partnering organization to assist with local arrangements and a 
conference center with banquet and meeting facilities. 
 
Details for the Summit include: 

• Estimated attendance will be between 100 – 150 individuals 
• Event date and time: Third week of April 2021 
• The conference on Day 2 requires a conference center: 

• With a plenary meeting room with a capacity of 150 and full A/V capability 
• Meal facilities to provide lunch and break snacks 
• An area large enough to hold at least 15 exhibit tables and exhibitors, with appropriate 

electrical outlets. Reasonable cost for exhibitor display tables. 
• A minimum of four breakout rooms with A/V capability and equipment 
• Handicap-accessible facility 
• At least one cash bar 

• Approximate agenda for Day 2 requires set-up time for exhibitors of at least 2 hours before 
conference start.  Registration at 8:30, plenary session activities from 9 – 12, luncheon with 
awards ceremony and breakout sessions in the afternoon. 



Page | 37  
 

• A minimum of 20 hotel rooms available at state rates 
 
Host Organization Commitments: 

• Ability to arrange a showcase of local rural community development success stories on the first 
day, concentrating on local communities and projects of interest to rural Wisconsin people and 
supporters. 

• A host organization/community willing to assist Rural Partners in identifying potential local 
sponsors.  WRP has a goal of a minimum of $20,000 in sponsorship funding. 

• Recommendation for at least one area conference center with rooms and meals that conform to 
state rates and specifications listed in the “details” section. 

• Recruit volunteers to assist with planning and the two-day event, such as tour guides and help 
with registration and event logistics. 

• Promotion of event through local channels 
• Support of local officials (please submit letters of support with proposal) 

 
Wisconsin Rural Partners Responsibilities: 

• Statewide publicity 
• Event theme 
• Invitation and registration coordination, including name badges 
• Overall communications (web site, press releases, state wide media outreach, and 

communications to main street organizations statewide) 
• Coordination of luncheon TRDI awards process and presentation 
• Contracting with venue for Day 2 
• Selection of luncheon and refreshment break menus 

 
To submit a proposal: 
Provide a narrative proposal to the WI Rural Partners board that addresses each of the items listed 
above.   
 
Brochures and other descriptive materials on the facility and area showcase communities are welcome. 
Proposals must be submitted no later than (insert date here) to: 
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2019 Wisconsin Rural Summit 
 

 

 

 
 

 

April 24 and 25, 2019 
 

Wisconsin Indianhead Technical College 

1900 College Drive, 

Rice Lake, Wisconsin 

 

 

 

 

 

 

Go to www.wiruralpartners.org to register 

  

http://www.wiruralpartners.org/
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 AGENDA  

Wednesday, April 24, 2019 – Barron County Tour 
  
11:30 a.m. – 12:30 p.m. 
 

12:30 p.m. 
 
 
 
 

 
 

6:00 p.m. 

Registration 
 

Begin Barron County Tour – Bus Leaves Lehman’s Supper Club 
Tour Stops 

• Barron:  Superior Silica Sand  (Mine, Drying Plant and Reclaimed Land Tour) 

• Barron:  Barron County Cheese  (Mirco-Creamery Tour with Samples) 

• Rice Lake:  Norswiss Farm Tour  (Largest Dairy Operation in the Region) 

• Sarona:  Perlick Distillery  (Distillery Tour with Samples) 
 

Bus Returns to Lehman’s Supper Club at 5:45 p.m.  Opening Reception begins at 6:00 
p.m. 

Thursday, April 25, 2019 
  
7:00 a.m. – 8:00 a.m. 
  

8:00 a.m. – 8:30 a.m.           
 
 
 
 

8:30 a.m. – 10:00 a.m.           
 
 

10:00 a.m. – 10:30 a.m.        
 

10:30 a.m. – 11:00 a.m.      
 
 

 
 
 

11:30 a.m. – 12:00 p.m.      
 

12:00 p.m. – 1:00 p.m.        
 

1:00 p.m. – 2:00 p.m.  
 
 
 

 
 

2:00 p.m. – 2:15 p.m.    
 

2:15 p.m. – 3:15 p.m. 
 
 

 
 
 

3:15 p.m. – 4:30 p.m.          
 
 

4:30 p.m. – 4:45 p.m.     

Registration 
 

Welcome and Introductions: 
• Errin Welty, WRP President  

• Jerry French, Administrator, Barron County 

• Jon Hochkammer, Outreach Manager,Wisconsin Counties Association 
 

“Can Small Towns Be Cool?” 

• Keynote Speaker: Dr. David Ivan 
 

Break – Networking 
 

Committee Reports 

• Housing: Dave Armstrong – Barron County Economic Development Corp. 

• Agriculture:  Brian Winnekins – WRDN Radio 

• Health Care:  Pamela L. Guthman – Population Health UW-Eau Claire  

• Infrastructure: Angie Dickison – Public Service Commission 
 

Top Rural Development Initiatives Award  
 

Lunch - Networking  
 

Employer Workforce Panel 
Moderator: Bill Korrer – Wisconsin Counties Association 

• Lori Katcher – Rice Lake Weighing Systems 

• Margaret Bau – Home Healthcare Cooperative:  

• Ray Woodruff – Department of Corrections 
 

Break – Networking 
 

Community Panel  
Moderator: Jon Hochkammer – Wisconsin Counties Association 

• Joye Eichten, Village of Granton – Childcare inb Public School 

• Kim Miller, Dodge County Blue Zone 

• Marsha Vollbrecht , Generations 
 

Regionalism  

• Keynote Speaker: Dr. David Ivan 
 

Next Steps and Closing Remarks 
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Summit Sponsorships 
WRP receives supported through a wide array 
of financial and in-kind contributions. 
Supporters include public and private sector 
individuals, agencies, organizations and 
businesses. WRP is thankful to the following 
supporters: 
 
Alliant Energy 
Americorps 
Arts Wisconsin 
Associated Bank 
Badgerland Financial 
Boldt Company 
Brakebush Chicken 
Business News 
Campbell, Gerry 
Campus Compact 
Capitol Report Wisconsin 
Community Development Society 
Corporate Report Wisconsin 
Covantage Credit Union 
Deery, Dennis and Irish Rose Consulting 
Dollar General 
Green, Gary P. 
Farm Credit 
Forest County Chamber 
Forest County EDP 
Forest County Potawatomi 
Forward Community Investments 
Ginnie Sidlowski Applied Education Foundation 
Governor’s Northern Field Office 
Green Lake County EDC 
Grow North 
GWB Professional Services 
Hempstead Project Heart 
Haverkampf, Kelly 
Heart of Wisconsin Business & Economic Alliance 
and Connie Loden 
Herbert H. Kohl Charities, Inc. 
Invest in Wisconsin 
Iota Management Advisors 
Irish Rose Consulting 
ITC 
Juneau County Economic Development Corporation 
Kwik Trip 
Langlade County EDC 
Leadership Wisconsin 
League of Municipalities 
M&I Bank 
National Rural Development Partnership (USDA and 
USHHS contributing) 

Nicolet College 
Northwoods Braodband & EDC 
Oconto Electric Cooperative 
Otto Bremer Foundation 
Outagamie County UW-Extension 
Peterson, Bonnie and Word Emporium 
PMA Financial Network 
Potowatomi Casino 
Purple River Project 
Radisson Paper Valley Hotel 
Rolfsmeyer, Ricky 
Sauk County Development Corporation 
Schmitt, Kathy 
Sokaogon Chippewa 
SSM Health/St. Clare Hospital 
The Business News 
The Country Today 
Thorp Area Development Corporation 
Town of Three Lakes, WI 
Thrivent Financial for Lutherans 
Top Dog Marketing 
Tri County EDC 
University of Wisconsin – Extension and Grow WI 
Farmers Working Group 
USDA Rural Development – Wisconsin office 
UW Extension 
UW Oshkosh 
Vierbicher Associates, Inc. 
Wisconsin Association of Resource Conservation & 
Development 
Wisconsin Council of Local History 
Wisconsin Counties Association 
Wisconsin Department of Administration 
Wisconsin Dept. of Agriculture, Trade & Consumer 
Protection 
Wisconsin Dept. of Commerce 
Wisconsin Dept. of Public Instruction 
Wisconsin Department of Workforce Development 
Wisconsin Education Association Council 
Wisconsin Economic Development Corporation 
Wisconsin Housing & Economic Development 
Authority 
Wisconsin Public Service Corporation 
Wisconsin Rural Challenge, Inc. 
Wisconsin Rural Leadership Program 
Wisconsin Rural Leadership Program Alumni 
Asscociation 
Wisconsin Rural schools Alliance 
Wisconsin Towns Association 
WWBIC 
Xcel Energy 
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Top Rural Development Initiatives 

The top rural development initiatives are awarded annually to activities, entities or individuals that have 
made a significant positive impact on Rural Wisconsin. The awards nominations process opens each 
December, with submissions due in early February, and awards distributed at the Rural Summit in April. 
Past winners are listed on the following table.  
 

  

Year Project Title Project Location

2019 Soil Sisters Blanchardville

2019 Vernon Trails Vernon County

2018 Advance Shullsburg Community Development Effort Shullsburg

2018 Florence County Broadband Expansion Grant Florence

2018 Southwest Partners Community Prosperity Alliance Richland Center

2017 Moving Platteville Outdoors, David Canny Rountree Branch Trail Project  Platteville

2017 Scenic Mississippi River Transit (SMRT) Prairie du Chien

2017 University of Wisconsin – Extension Community Vitality and Placemaking 

Team 

Statewide

2017 Village of Sister Bay, Marketplace Redevelopment Project Sister Bay

2016 Flambeau River Community Growing Center  Park Falls

2016 Forest County Potawatomi Insurance Department Crandon

2016 Milk Source Hunting Land Auction Kaukauna

2016 Pop-Up Shop Initiative Viroqua 

2016 Ruminant/Harvest Park Project Reedsburg

2016 Town Square Green Lake

2015 Wisconsin Collaborative for Rural Graduate Medical Education Statewide

2015 Wormfarm Institute and Fermentation Fest Sauk County

2014 Bayfield Regional Food Producers Cooperative Bayfield

2014 Door County Transportation Consortium: Door-Tran Inc. Door County

2014 Food Enterprise Center Viroqua

2014 Lac Courte Oreilles Ojibwa Comm. College Sustainable Agriculture 

Research Station

Hayward

2014 Meadow Park Estates Reclamation Rockland

2014 Village of Waunakee Creative Economy Initiative, Waunakee Waunakee

2014 W3: Working for Whitewater's Wellness Whitewater

2012 Anchor for Technology in the Northwest Three Lakes

2012 Ashland Union Depot Project Ashland

2012 Central Rivers Farmshed Stevens Point

2012 Rural Women’s Project, Statewide

2012 The Heart of America’s Dairyland Agriculture Enterprise Area Clark & Marathon Co.

2011 Building Community Capacity through Broadband Statewide

2011 Neshkoro Enhancement Committee Neshkoro

2011 Wisconsin Innovation Kitchen Mineral Point

2009 Darlington Dental Clinic and Senior Housing Project Darlingnton

2009 Puentes/Bridges Alma
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Year Project Title Project Location

2009 The Wisconsin Rural Women’s Initiative Elkhorn

2009 Westfield Schools Biodiesel Poject Westfield

2008 The Alliance for Sustainability Ashland

2008 The Dunn County Partnership for Youth Dunn County

2008 The Housing Task Force of the City of Berlin Berlin

2007 Mineral Point Chamber of Commerce Agriculture and Rural Life 

Committee

Mineral Point

2007 Reedsburg Utility Commission Municipal Communication Utility Reedsburg

2006 ArtsBuild Statewide

2006 Shawano County Rural Health Initiative Shawano County

2006 Waupaca Healthy Communities; Youth on Boards Initiative Waupaca

2005 Community Progress Initiative Wisconsin Rapids

2005 Great Wisconsin Birding & Nature Trail Statewide

2005 Jefferson School District’s “Character in Action” program Jefferson

2005 Potosi Brewery Restoration Potosi

2004 CranberryLink© Visitor Center by Glacial Lakes Cranberries, Inc. Wisconsin Rapids

2004 Inventors & Entrepreneurs Club of the Juneau County Economic 

Development Corp.

Juneau County

2004 Organic Valley’s Green Design Headquarters La Farge

2004 Rural Development Guidelines & Policy Manual of the Rock River Coalition Watertown

2004 Rural-NorthEast Wisconsin (R-NEW) House Project of Crivitz & Wabeno 

School Dist.

Crivitz & Wabeno

2004 Suring Bridge to Tomorrow Suring 

2004 The Washington Center in New London New London

2003 CAP Services - Oakridge Project Wautoma

2003 Child Care Business Partnership Statewide

2003 Cooperative Care: Serving Elders and Empowering their Caregivers Waushara

2003 Fennimore Area Health Services Fennimore

2003 Friends of Donald Park Dane

2001 AgrAbility (Resource Center for Farmers with Disabilities) New Holstein

2001 Building Stronger Communities - An Early Childhood Initiative Barron County

2001 Dairy View Country Store Sturgeon Bay

2001 Environmental Challenge Rusk County

2001 Main Street Waupaca, Inc. Waupaca

2001 Monroe County Public Safety & Justice Coordinating Committee Monroe County

2001 Star Spangled Celebration Richland Center

2001 Wisconsin Forest Owner Cooperative and Association Development Statewide

2001 Wisconsin's Northwest Heritage Passage  Spooner-based

2001 Work Where You Play Bayfield County
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Top Rural Development Initiative 

2020 Nomination Form 
 

PLEASE FILL OUT THE FORM BELOW.  WHEN COMPLETED YOU CAN E-MAIL IT WITH THIS AS AN 
ATTACHMENT TO board@wiruralpartners.org  

Nominated Project/Activity 
Name/Title:   

 
      

 
Describe the initiative (check all that apply): 
 

 Agriculture  

 Arts & Creative Economy 

 Community Development & Placemaking 

 Economic Development  

 Education 

 Family / Intergenerational 

 Health 

 Technology 

 Natural Resources  

 Tourism 

Contact Information for the Initiative: 
 

Name:       Phone:       

Address       Email:       

City/Zip Code:       Website:       
   

Nominator Information (If Different): 
 

Name:       Phone:       

Address       Email:       

City/Zip Code:       Website:       
   
In 700 words or fewer, please address the following: 

▪ Give a brief history and description of the initiative and any innovative ideas and approaches*  
▪ Explain how this initiative demonstrates the spirit of partnership and collaborative decision-making identifying 

the number and diversity of partners, including citizen involvement. 
▪ What are the project outcomes and accomplishments and community impact? (Identify any measures of 

success). 
▪ Describe the long term impact this initiative in the areas of agriculture, arts, creative economy . . .) 
▪ Describe how other communities can use this initiative as a model 

 
*Please note preference may be given to initiatives that have moved out of the planning and into the implementation 
phase.  

      

mailto:board@wiruralpartners.org
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Top Rural Development Initiative 

2020 Nomination Scoring Form 

Name of Nominated Initiative:        

 
Excellent 

(5) 
Good 

(4) 
Average 

(3) 
Fair 
(2) 

Poor 
(1) 

1. Innovative ideas or approaches.      

Higher score for initiatives with unique circumstances and ideas, but that highlight an institutional solution that 
can be cultivated in another area. 

2. Implemented through strong partnership 
and collaborative decision-making? 

     

Higher score for numbers and diversity of partners, including citizen involvement, that are instrumental to the 
success of the initiative. 

3. Provides outcomes and accomplishments?      

Higher score for initiatives that clearly show measures of success and widespread community impacts 

4. Has shown or has potential for long term 
impact? 

     

Higher score for initiatives with impact in several of the project areas of agriculture, arts . . .). 

5. Model for other communities?      

Higher score for initiatives with unique circumstances and ideas, but that highlight an institutional solution to a 
problem that can be cultivated in another area.  

Total Score:       

 
Reviewer Comments: 
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State of Rural Wisconsin 

The Wisconsin Rural Performance Indicator was first published in 1996. This first publication was a 74-page 
printed assessment of conditions and needs of rural Wisconsin. Over time, the publication evolved into Rural 
Wisconsin Today, which was still largely a printed document, produced in coordination with the UW Extension 
and also available for download (for a fee) from the website. The 2018 version has been renamed as the State of 
Rural Wisconsin. The intent is to provide a one-page infographic version of the report available to the public, and 
a slightly longer digital version that would highlight some consistent trends over time, as well as include feature 
pieces on the specific topics of interest to the state in a particular year. The 2018 version of the State of Rural 
Wisconsin is available for viewing and download at: https://www.wiruralpartners.org/state-of-rural-wisconsin. 
  

https://www.wiruralpartners.org/state-of-rural-wisconsin
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Small Community Forums 

The small community forums have similarly evolved over time to include a larger partnership of entities (WRP, 
League of Municipalities, WEDC, Wisconsin Downtown Action Council, UW Extension and USDA), and also to 
encompass a wider variety of small community issues than the original downtown-oriented event. The events 
were also originally targeted to communities of 1,500 or under, and now those of 2,500 or fewer are welcome to 
participate. For more information on the community forums and a summary report on the latest forum go to: 
https://www.wiruralpartners.org/2018-community-forums 
 
Forums History Forums by Location/County  
2011:  Shullsburg, Tigerton 
2012:  Greenwood, Three Lakes, Juneau 
2013:  Darien, Black Earth, Luck 
2014:  Grantsburg, Mellen, Coloma, Potosi 
2015:  Elroy, Green Lake, Mercer, Hammond 
2016:  Phelps, La Farge, Eagle, Shell Lake 
2017:  Cambridge, Gays Mills, Shell Lake, Cumberland 
2018:  New Glarus, Egg Harbor, Pepin, Hurley 
2019:   Crivitz, Independence, Pardeeville, Nekoosa 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

https://www.wiruralpartners.org/2018-community-forums

